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Introduction/BLUF
	This article is a research study that investigates both the human and organizational factors that influence an employee’s adherence to information security policies within a company. Cybersecurity awareness, a positive workplace culture, and employees’ trust in top management are all important functions for an employee’s compliance with security policies, which is necessary for effectively controlling cybercrime. The main purpose of this article is to both identify and validate the key organizational and psychological considerations that predict Information Security Compliance Behavior (ISCB) among employees in production companies. 


Relation/Connection to Social Science Principles
	First, this article incorporates the social science of “psychology” because cybersecurity awareness examines an employee’s knowledge and their risk perception, which exerts their intent to comply, and the ISCB is a result of psychological elements like both attitude and motivation. Second, this article incorporates the social science of “sociology” because based on the aspect of organization culture, it represents the shared values, norms, and beliefs of the organization that influence the collective understanding of cybersecurity. Third, this article incorporates the social science of “anthropology” because based on the aspect of organizational culture, the security mindset represents the unwritten rules and practices that define the organization’s approach to security. Fourth, this article relates to the social science of “economics” because employees weigh the cost of following security policies against the benefit of compliance, such as job security and avoiding sanctions. Fifth, this article relates to the social science of “political science” because it deals with the administration of both guidelines and management authority to require these rules. Sixth, this article relates to the social science of “history” because the issues of cybersecurity have been a historical development, particularly with compliance issues being a response to a history of breaches in the past and evolving threats. Finally, this article relates to the social science of “geography” because the modern cyberspace deals with the physical location and distribution of both data assets and network structures, which define the width of the compliance needed.


Research Question/Hypothesis/Independent Variable/Dependent Variable
Research Question
1. “How do Organizational Culture, Cybersecurity Awareness, and Employee Involvement directly influence Information Security Compliance Behavior among employees?”
2. “Does Trust in Top Management play a mediating role in the relationship between these organizational factors and Information Security Compliance Behavior?

Hypotheses
1. [bookmark: _Hlk214393886]Organizational Culture will have a significant positive effect on Information Security Compliance Behavior.
2. Cybersecurity Awareness will have a significant positive effect on Information Security Compliance Behavior.
3. Employee Involvement will have a significant positive effect on Information Security Compliance Behavior.
4. Organizational Culture will have a significant positive effect on Trust in Top Management.
5. Cybersecurity Awareness will have a significant positive effect on Trust in Top Management.
6. Employee Involvement will have a significant positive effect on Trust in Top Management.
7. Trust in Top Management will have a significant positive effect on Information Security Compliance Behavior.

Independent Variables
· Organizational Culture
· Cybersecurity Awareness
· Employee Involvement
· Trust in Top Management

Dependent Variable
· Information Security Compliance Behavior


Types of Research Methods used
· Quantitative Method
· This article uses Structural Equation Modeling (SEM), which is a technique that uses statistics to complicated theoretical models and relationships among observed variables, which confirms its numerical nature.

Data Collected
· Structured Survey Questionnaire
· Target Population: Employees working in production companies.
· Sample Size: The study collected data from a sample of 261 employees.
· Instrument: A questionnaire was used to measure the independent variables.
· Process: The questionnaires were distributed to target employees, who provided self-reported data on their perceptions, knowledge, and behaviors related to information security.

Data Analysis
· Descriptive Statistics
· Structural Equation Modeling (SEM)
· Evaluates the measurement model.
· Tests the structural model.



Connections to the Concerns or contributions of Marginalized Groups

Trust in Top Management
· Employees from marginalized groups (based on gender, race, ethnicity, or disability) often face widespread bias, discrimination, or lack of inclusion in the workplace.

Cybersecurity Awareness and Training
· Cybersecurity training and awareness programs may not be relevant or accessible due to language or cultural barriers and accessibility.

Organizational Culture and Safety
· This is often experienced as hostile for marginalized individuals due to the imbalance of both psychological safety and equal treatment.


Overall societal contributions of the study/Conclusion

In conclusion, this article makes societal contributions by shifting the focus of cybersecurity from technical defenses to both the human and organizational factors that are often the vulnerable point in security. It advances our understanding of cybersecurity because it contributes to this concept by confirming the crucial role of the human factor as a psychological defense. It also advances our understanding of social sciences because it primarily contributes to the fields of both workplace psychology and sociology.

Cyber Crime Control
· This provides a model for proactive cybercrime mitigation by addressing root behavioral causes.

Organizational Strategy
· This Implies that cybersecurity is not just an IT department’s job, but a strategic management concern.

Workplace Culture
· This highlights the societal value of both trust and psychological safety in the workplace.
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