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1. Relates to social science principles

This study relates to the social science principle of objectivity. Objectivity means that scientists
must study topics in a value-free manner, and not have existing opinions or points of view. When
the scientist for the study started it, they could not form opinions without seeing the date first and
then they could follow through and see if their hypotheses were correct or not.

2. Research question or hypotheses

The research question or main study was to examine the consequences of work play,
cyberbullying, and work-related outcomes. This study mostly focused on female employees,
since they are more susceptible to workplace cyberbullying.

3. Research methods

The data was gathered using SPSS (statistical package for the social sciences) and SEM analysis
with the help of SmartPLS.

4. Types of data analysis
The female employees were given self-administered surveys.

5. How concepts from the PowerPoint presentations relate to the article

The concepts that relate to this article are behavioral theories of personality theories. I. When
someone doesn’t have a good upbringing or negative behavior patterns around them then they
will take that behavior into something else. So when someone experiences Something negative at
home they might bring that negativity to their workplace and Give it to other people..

6. Relates to the challenges, concerns, and contributions of a marginalized group

The marginalized group in this study was the female employees. The data showed that women
are more susceptible to cyberbullying, and this makes for a disorganized commitment to
working.

7. Contributions of the studies to society

This research showed that when women don’t feel safe in their workplace, they also have a
reduced level of organizational commitment to their work. When they’re unethical and indecent
workplace behaviors, there will be a hard time trying to find a genuine commitment to providing



good service. Hopefully, this research will show people that for there to be good work and
service everyone needs to be treated nicely.


