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Introduction/BLUF
The main point of the article was to determine how the big 5 personality traits affect cyber behavior and compliance attitude. The researchers discovered that there was a high correlation between certain big 5 personality traits and how those people with certain personality traits might behave. The researchers also discovered that perceived risk also plays a huge role in determining 
cybersecurity behavior and compliance attitude.
Relation/Connection to Social Science Principles
The article incorporates most of if not all principles of social sciences throughout this study. The biggest one being empiricism as the researchers exercise a quantitative research approach by observing 259 different workers from various departments. The researchers exercised objectivity by using statistical analysis and a correlation coefficient to determine which big 5 personality traits coincide with which types of behaviors. The article maintained ethical neutrality as there didn’t appear to be any personal feelings involved with the subject. The researchers enforced relativism by taking workers from various departments and locations, not just one. The researchers also understood determinism by incorporating principles such as perceived risk and previous training and how that could affect an outcome. Skepticism was also understood as in the 
study as the researchers very clearly state its limitations and nuance.
Research Question /Hypothesis/ Independent Variable/Dependent Variable
· Research Question: How do the big 5 personality traits affect employees’ cybersecurity compliance attitudes and how might perceived risk affect these behaviors as well?
· Hypothesis: Personality traits are a major determinant of cybersecurity behavior and 
compliance.
· Independent Variable: The participants and their personality
· Dependent Variable: Behaviors observed from participants
Types of Research Methods used
The study used a quantitative approach by collecting data from the participants and used statistical models to test specific relationships between variables rather than collecting long 
written stories or observations which would have been qualitative.
Types of Data Analysis used
The researchers used a Confirmatory factor analysis to determine if personality traits and behaviors were able to be grouped together as intended into constructs. A reliability analysis was conducted to ensure items reliably measure each construct. The researchers also assessed the average variance extracted to ensure that the items measured had enough common variance with their construct. The researchers used structural equation modeling to test the full theoretical model with mediating and moderating effects (cybersecurity behavior and perceived risk). 
Lastly, a mediation and moderation analysis was also done within the structural equation modeling. This tested how personality and behaviors equivalate to compliance.
Connections to other Course Concepts
This ties heavily into the idea of human factors and how much it affects cybersecurity. The reason for this is because it treats people as the central component whose traits and perceptions directly affect cybersecurity outcomes. It also ties into week five’s module directly as the big 5 personality traits were discussed. The whole point of the experiment was to determine how the 
big five personality traits determine cybersecurity behaviors.
Connections to the Concerns or contributions of Marginalized Groups
This study contributes to marginalized groups by pointing out the differences within people and their ability to perceive risk. This information can be used to make personalized training plans to help people with their vulnerabilities and get them to where they need to be in the digital space, 
not only for organizational needs, but for themselves as well.
Overall societal contributions of the study/Conclusion
This study advances the theory that cybersecurity is a three-dimensional field and should not only be focused on just the technical aspects of it. Companies need to adopt a structured plan that not only focuses on the technology itself, but the people using the technology on a day-today basis. This will in turn help raise awareness and perceived risk while also reducing cybersecurity incidents significantly.
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