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Introduction
The article describes the role cybersecurity has and the effects it has on management and trust in organizational culture. As it says in the abstract “The aim of this research is to investigate the organizational and psychological determinants that affect employees’ information”. (Ghaleb & Pardaev, 2025). 
Relation to social science principles
The article uses social science principles like behavior science, sociology, motivation theory, and ethics and social responsibility. For example, the behavior science talks about studying attitudes, beliefs, and perceptions and how they influence these views on cybersecurity in which they mention “trust in management acts as a mediating factor that encourages employees to internalize security norms” (Ghaleb & Paradev, 2025). For sociology it talks about examining group norms and the values in the corporate environments and for the motivation theory they talk about linking the engagement to compliance behavior. 
Research question
The major research article questions included to what degree does cybersecurity awareness influence compliance behavior? Does employee participation moderate culture and awareness affect behavior? Is trust in top management a mediator of organizational determinants to security compliance? They state in their hypothesis that “how organizational culture, cybersecurity awareness, and employee engagement influence information security compliance behavior, with trust in management serving as a mediator” (Ghaleb & Paradev, 2025). The independent studies in this hypothesis by the writers included organizational culture, cybersecurity awareness, and employee engagement. While the dependent variable was much simpler and the information security compliance behaviors. 
Type of Analysis used
They analyzed the data that was being used using Structural equation modeling and confirmatory factor analysis. Which they mention “model fit indices such as RMSEA=0.041, CFI=0.969, and TLI=0.962 confirmed the reliability of the proposed model” (Ghaleb & Paradev, 2025) using this data it strengthened their analysis of their behavioral conclusions. 
Research methods used
The researchers in this study used a quantitative survey to people in the firm that had access to digital systems, and they thought this was the best one as it focused on measurable behaviors. They also mention “quantitative design allows for testing the hypothesized relationships between cultural, psychological, and behavioral constructs” (Ghaleb & Paradev, 2025). 
Connections to course concepts
This article has connections to our course concepts as it talks about the human and behavioral aspects of cybersecurity and mentions the principles that were also talked about earlier in the review. Another way this connects to our course is it talks about concepts that we’ve already talked about like risk perception, organizational culture, and human factors and how they’re all related. 
Connection to the concerns of Marginalized groups
Its connections or the concerns of the marginalized groups of this article support the social science perspectives on psychological safety. It also shows a culture of trust benefits marginalized employees by removing barriers to communication. 
Conclusion
The writers mention “organizational culture and cybersecurity awareness are foundational to reducing cybercrime through enhanced compliance behavior” (Ghaleb & Paradev, 2025). What they’re saying is the work they do is contributing to society and bridging the gap between human behavior and technology. The writers want organizations and policy makers to foster education, trust, and transparency as part of a national cyber security resilience strategy. 
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