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Objective

To provide a network sectioned for HR but also:
o Management
o  Legal
o Payroll
o Guests
To connect to the greater company network
To structure our network in an organized fashion
Multiple VLANSs to separate the sub-user groups within the main HR subnet
Create dedicated subnets for the two sub-departments
Allow authorized users to communicate with each other across subnets
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Explanation

e PCO and PC1 are connected to the Main HR VLAN (192.168.0.64 - 79)

e PC3isonthe Manager VLAN (192.168.0.80 - 95)

LaptopO and Laptopl are on the Guest VLAN and can only communicate with each
other (192.168.0.96 - 127)

PC4, PC5, and PC6 is the Legal subnet (192.168.0.128 - 191)

PC 7 and PC8 are on the payroll subnet (192.168.0.192 - 255)

All routers has RIP configured for cross-communications between trusted users
Payroll is on a separate router for security purposes



Resources Used

Cisco Packet Tracer

Google Slides

Canvas

CompTIA Network+ Textbook



