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	For my career paper, I have chosen to analyze and explain the interdependence of the social sciences and the cybersecurity career of information security manager.  As much as information security is related to the digital aspects of cybersecurity, such as properly configured firewalls and the like, information security is also heavily dependent on social science aspects such as sociology, criminal anthropology, and psychology.  For example, criminal anthropology “plays a pivotal role in information security by providing insights into the minds and methods of attackers” (Brass, 2024).  Understanding these social principles enables information security managers to more effectively accomplish their assigned tasks.
	One of the critical responsibilities of an information security manager is to ensure that adequate and frequent training about cybersecurity best practices to both information technology and security staff as well as non-technical staff at a company (Simmons, 2022).  According to Module 6 of the course material, this training should be based around the principle that human behavior is the source of most cybersecurity incidents.  This concept is also in reference to the so-called “human firewall”, where it is understood that the weakest link in any information security structure is the human element, Therefore, training focusing on the human element of cybersecurity is paramount to the safety and security of the data and digital infrastructure of any company or organization, and that responsibility primarily falls upon that organization’s information security manager.  
	One of the critical requirements for an effective defense against cyber threats is understanding why a malicious cyber actor may choose to attack an organization.  As referenced in Module 5 of the course material, criminology is “the study of crime, criminals, and society's response to them”.  In the context of an information security manager, criminal anthropology or criminology helps us to understand trends and behaviors that can be used to understand cybercriminals, and therefore conduct predictive analysis to determine future threats.  In tandem with the aforementioned understanding of trends, it is also important that an information security manager understand motivations of potential malicious cyber actors.  One of the concepts brought up in Module 5 of the course material was the Reinforcement Sensitivity Theory.  This theory explains motivations for conducting malicious cyber actions that respond to rewarding or punishing stimuli such as goal driven persistence, reward reactivity, or impulsivity.  
	One of the key issues relating marginalized groups and the information security career field is one that many fields within cybersecurity face: the lack of diversity.  Overall, the cybersecurity field is predominately comprised of white people, making up 72.6% (SWE Blog, 2021).  Having a more diverse cadre of information security managers would provide unique perspectives to information security that the field is sorely lacking.  Additionally, as mentioned earlier it is the responsibility of an information security manager to conduct cybersecurity training for all members of a company, whether or not they work in IT or security roles.  However, some members of an organization may not have the technical prowess to use the tools and training provided by the information security manager (Stone, 2023).   Finally, the information security management field is dominated by males, like most other cybersecurity fields.  Like the lack of diversity, this limits the perspectives that information security managers can use to analyze threats.
	Information security managers are innately connected to wider society due to their role in safeguarding both corporate data and the data of private citizens.  Information security managers maintain the trust and confidence of the public and give them peace of mind that their data is stored in a safe and ethical manner.  
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