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Introduction
The study “Controlling Cyber Crime through Information Security Compliance Behavior: Role of Cybersecurity Awareness, Organizational Culture and Trust in Management” looks at how these factors affect whether employees follow information security rules. By examining culture, awareness, engagement, and trust, it presents a clear model showing that a supportive workplace and involved employees are key to keeping information secure. The article shows that stopping cybercrime isn’t just about technical tools, it heavily depends on people and the way an organization operates.
Relation/Connection to Social Science Principles
 The article is grounded in social science concepts from organizational behavior, social psychology, and management theory to explain what shapes employees’ security practices. It argues that understanding internal behavioral factors like awareness, trust in management, and organizational culture is essential because human behavior is often the weakest point in cybersecurity. The study’s model shows that compliance depends on both organizational structures and psychological dynamics, demonstrating that effective cybersecurity requires an integrated behavioral and organizational approach rather than relying solely on technical defenses.



Research Question /Hypothesis/ Independent Variable/Dependent Variable
The study investigates the central research question of how organizational and psychological factors influence information security compliance behavior among employees. It evaluates six hypotheses showing that organizational culture and cybersecurity awareness directly affect compliance, that employee engagement strengthens these relationships, and that trust in top management mediates the effects of culture and awareness on secure behavior. In this model, the independent variables include organizational culture, cybersecurity awareness, employee engagement, and trust in top management while the dependent variable is information security compliance behavior. Overall, the study demonstrates that compliance is shaped by a combination of organizational conditions, employee involvement, and trust-based psychological processes.
Types of Research Methods used.
The study used a quantitative research approach to examine the organizational and behavioral factors influencing information security compliance behavior. The data was collected through structured questionnaires distributed both physically and digitally to maximize accessibility and participation. The target population consisted of employees from various departments such as operations, IT, human resources, and quality assurance. The researchers selected participants who regularly interact with digital systems and organizational information to ensure informed responses. The study obtained 261 responses, a sample size considered sufficient for Structural Equation Modeling (SEM), which typically requires at least two hundred participants for reliable model estimation.
Types of Data Analysis used.
					The authors of the study “Controlling Cyber Crime through Information Security Compliance Behavior: Role of Cybersecurity Awareness, Organizational Culture and Trust in Management” used Structural Equation Modeling (SEM) as the primary data analysis method to evaluate their hypotheses and evaluate the overall fit of the proposed conceptual model. The analysis was performed using STATA software.	
Connections to other Course Concepts
The article connects to the modules by showing how organizational structures such as culture and trust in management impact individual’s psychological factors like awareness and engagement to shape behavior in the workplace. The study demonstrates that cybersecurity compliance is not simply a matter of following rules or deploying technical tools, it is a complex process influenced by social norms, leadership credibility, motivation, and employee involvement. This reinforces the idea that cybersecurity compliance is a multilayered process established with social and behavioral principles. The modules and the articles emphasize human behavior is essential for creating safer and more resilient organizational environments whether it is through resource distribution or organizational structure. 

Connections to the Concerns or contributions of Marginalized Groups
The authors point out that most previous research on information security compliance has focused mainly on technical roles or IT-heavy environments. While this gives useful insights into how technically skilled staff behave, it leaves out employees in non-technical roles like operations, HR, or quality assurance. Employees in these roles are just as exposed to cyber risks but are often overlooked in these studies. This study fills that gap by including a wider range of employees, showing that keeping information secure depends on understanding how people across all roles behave, not just those in IT.

Overall societal contributions of the study/Conclusion
The study makes several significant contributions to both cybersecurity practice and social science theory. First, it strengthens organizational resilience by presenting an evidence-based framework showing that effective cybersecurity depends on embedding security into organizational culture and fostering an actively engaged workforce. It highlights the human factor as the weakest link in cybersecurity, demonstrating how internal behavioral elements such as awareness, trust, and engagement influence compliance and help defend against evolving cyber threats. The research also provides actionable guidance for managers, emphasizing the importance of cultivating a supportive security culture, building trust through transparent and ethical leadership, and promoting employee engagement to enhance adherence to security policies. Additionally, the findings inform policy development by stressing the significant role of human behavior in protecting information assets. In advancing cybersecurity understanding, the study validates an integrated model that connects organizational behavior and trust theory, confirming all six hypotheses through Structural Equation Modeling (SEM). It sheds light on key factors like employee engagement significantly strengthens the impact of culture and awareness on compliance, while trust in management mediates these relationships by translating expectations and knowledge into consistent security behaviors. From a social science perspective, the study extends theories such as Social Exchange Theory, Job Demands-Resources Theory, and the Theory of Planned Behavior by demonstrating how trust, engagement, and cognitive awareness shape behavioral outcomes in cybersecurity contexts. Overall, the research reveals that effective security is not driven by technical controls alone but is deeply rooted in organizational culture, trust, and employee psychology.
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