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Article Review, #1
Traits, Risks, and Understanding Individuals, Cybersecurity Behaviors 

BLUF (Bottom Line Up Front)
This article analyzes how the Big Five personality traits affect an employee's cybersecurity compliance attitudes, with cybersecurity behavior as a mediator and security risk as a moderator. Standardized scales that were used from previous approved research will be the data that was gathered as well as a sample of 259 employees.  Based on the survey data from this study shows the Big Five personality traits have a huge impact on not only compliance attitudes but also security behavior. 
Relation To Social Science Principles 
This article relates to social science principles by going over cybersecurity behavior, compliance attitude, and security threats (Yusif & Hafeez-Baig, 2023). This article also uses two models that show relation to social science principles, which are Protection Motivation Theory (PMT) and Theory of Planned Behavior (TPB). The two models (PMT) and (TPB) include social science principles like psychological, behavioral, and situational processes. 
[bookmark: _Int_xjUxrYOJ]The model Protection Motivation Theory (PMT) explains how individuals' approach and take action to cybersecurity risks (Asfahani, 2024). Then, the other model Theory of Planned Behavior (TPB) explains how individuals' behavior is influenced by attitude, behavioral control, and subjective norms, which is impacted by individuals personally and risks (Abuelezz et al., 2025). 
Research Question/Hypothesis/ID/DV
[bookmark: _Int_i1FMK50H][bookmark: _Int_WyB6F6X3]The research question that I found from this article is: How does The Big Five personality traits affect an employee's cybersecurity compliance attitudes, with cybersecurity behavior as a mediator and security risk as a moderator? Based on this article, the hypothesis that I found is: The Big Five personality traits have many personality qualities and significantly impact cybersecurity behavior. The independent variable is The Big Five personality traits, which are agreeableness, conscientiousness, extraversion, neuroticism, and openness. The dependent variable is the employee’s cybersecurity compliance attitudes. According to (McBride et at., 2012), The Big Five personality traits, which are agreeableness, conscientiousness, extraversion, neuroticism, and openness using a standardized 45 items that were adopted. According to (Duzenci et al., 2023), cybersecurity compliance attitudes were evaluated with 4 items going over things like security protocols. 
Research Methods
This article uses research methods like quantitative research survey, which includes a sample of 259 employees were specifically selected to ensure that participants were adequately acquainted with the cybersecurity rules, digital communication platforms, and information systems at their workplace. To add on, the data was evaluated with Structural Equation Modeling (SEM), it was accomplished by applying STATA software since it is great at handling very complex model structures, various channels of mediation and moderation, and hidden constructs. 
Data and Analysis
The data was used to report the reliability and validity using Cronbach's Alpha (CA) which was 0.752 which is good because it's above the 0.70 threshold for consistency. To add on, the Composite Reliability (CR) and Average Variance Extracted (AVE) are 0.835 and 0.504, which is also good because it’s above the convergent validity threshold. With an Average Variance Extracted (AVE) of 0.508 and a Composite Reliability (CR) of 0.763 for each of the Big Five Personality Traits, the scale is reliable and as well accurate. It seems to me that cybersecurity behavior is greatly impacted by the Big Five Personality Traits.
Relates to Class Concepts
This article demonstrates class concepts like the Big Five Personality Traits, which are agreeableness, conscientiousness, extraversion, neuroticism, and openness. Hence, in this article it will be analyzed and tested to see how these traits all contribute to individuals' cybersecurity behavior in a social workplace. This article also relates to class concepts by talking about and using examples of criminology, (Almansoori et al., 2023) discusses the importance of creating strong passwords, not loading up suspicious links or websites, or system upgrade are great compliance attitude practices. 
Marginalized Groups
While, the article really does not really target any marginalized groups, it does use the Big Five Personality Traits to separate individuals' or employee's behavior. To add on, individuals or employees that are categorized as either conscientiousness, or extraversion traits will unfortunately face challenges, while the other individuals or employees that are categorized as either agreeableness, extraversion, or openness traits will not really face hardly any challenges in a social workplace. 
Societal Contributions 
This article contributes to society by showing the desire for cybersecurity training and awareness so that we can adapt personality differences from individuals or employees. This makes the internet safer and also enables people of all backgrounds to become more digitally literate. Also, points out the importance for policies and procedures that address individuals' perceptions of risk, creating a more inclusive and versatile cybersecurity culture that enables everyone to secure themselves and participate more comfortably in the online world.
Conclusion
[bookmark: _Int_j0A3cTei]This study expands the understanding of cybersecurity behavior and compliance attitudes at the individuals' levels foward by presenting to the public the influence of personality factors. We learn that all of the Big Five Personality Traits had a huge impact on compliance willingness and online behaviors. After applying the studies for cybersecurity like psychology, cybersecurity behaviors, and cybersecurity risk perceptions on the two models (PMT) and (TPB). We found that there is needed online cybersecurity training and awareness for individuals and employees to make it safer and more comfortable for the employees and individuals.
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