
Maslow's Hierarchy of requirements describes five stages of human motivation, 
from more advanced self-actualization to more fundamental physiological requirements. 
This is how my experience using technology as an employee of Foot Locker relates to each 
level. We must first obtain a paycheck as Foot Locker employees in order to pay for rent 
and food. Example of a Digital Experience: Employees can successfully manage their 
finances and meet these fundamental demands by using mobile apps that offer access to 
pay stubs and payroll systems. Security and stability, which encompasses both financial 
and physical protection, are necessary for safety needs at this level. Workplace safety and 
job security are necessities for employees. Customers require guarantees regarding the 
security of their personal data as well. Workplace safety protocols and benefits 
information provided by employee portals can help improve workers' sense of security. 
Employee knowledge of information protection is another way that cybersecurity training 
modules support this demand. Concerning love and a sense of belonging Job happiness is 
contingent upon a supportive team environment and a sense of camaraderie among 
colleagues.  
 


